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Another migrant from New Zealand who came to Australia for the purpose to work, came to
our office again today. He was looking for a New Zealand lawyer. Since moving to Sydney 7
years ago, he has already bought 3 real estate properties in the southern island of New
Zealand. I found out that he was a day laborer. It seems that the price of real estate in
Southern New Zealand remains at the same level after the big earthquake occurred in
Christchurch. Therefore, working in Sydney with a good pay and investing in real estate
properties in Southern islands of New Zealand would be a good idea.

There are Japanese migrants with a working holiday visa here in Australia. However, I
have never heard that there are Japanese who are investing in real estate properties by
using their income in Australia. Investors usually borrow 90% of the cost from banks when
buying real estate properties. They have to carry a real risk. The British Anglo Saxon people
seem to make an effort with being ready for financial corruption. How about Japanese? How
many Japanese are there who are devoting themselves to individual investments?

Is it true that the British and American people are investing their money and the Eastern
Asian people are accumulating their money? The Japanese people are required to have a lot
of courage when investing their money that they have been accumulating with real risk.
Most of the British and American people are investing their income and not saving up. It is
likely to fail but there is also a chance that they can get a lot of money if they were to
succeed. This is important to consider when you hire them.

The Eastern Asian people are working to save up for the cost of education of their children
and their own retirement. Therefore, they usually do not intend to change jobs that require
a risk. However, the British and American people are working to invest for these costs. They
are willing to change their careers immediately unless they make it. They think about
changing their jobs as soon as they judge that the work place would not give them the
investment effect that they desire.

Overall, the outstanding British and American employees will have at some stage left their
work place. Their priority is not how high their pay is, but how good their career will be and
what they can acquire for their future, and if they can make good connection for their future.
Some work places offer their employees the opportunity of several training at the expense of
the company in order to keep the suitable employees.

